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Because of contextual diversity, a best-practice model for 
pharmacy student selection is unlikely. 

However, all schools should reflect on their selection policies and 
procedures in light of the changes in practice and the needs of 
future practitioners.

Shaw J  et al - http://www.ajpe.org/doi/full/10.5688/ajpe798115
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workforce to achieve 
these competencies

Quality assured
Locally determined

Socially accountableGlobally connected

WHO-UNESCO-FIP Education Initiative 
Development Team 

Needs based 
education model 

WHO Vision for Transformative Education• Greater alignment is needed between educational 

institutions and the systems that are responsible for health 

service delivery 

• Health professionals’ education and training institutions 

should consider using targeted admissions policies to 

increase the socio-economic, ethnic and geographical 

diversity of students. 
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Shortage of qualified health workers in remote and rural 
areas impedes access to health-care services for a 
significant percentage of the population, slows 
progress towards attaining the Sustainable Development 
Goals and challenges the aspirations 
of achieving health for all. 

Selection strategies to ensure that members of underserved communities 

can pursue medical (pharmacy)  careers can be effective in achieving a fair 

and equitable representation of underserved communities within the 

student body. Such strategies may contribute to a diverse medical 

(pharmacy)  student body with strong intentions to work with underserved 

populations 

(Larkins et al. 2014)

http://onlinelibrary.wiley.com/doi/10.1111/medu.12518/full



4

Move to the countryside

• Use targeted admission policies to enroll students with a rural 
background in education programmes for various health 
disciplines in order to increase the likelihood of graduates 
choosing to practise in rural areas

• Locate health professional schools, campuses, residency 
programmes outside of capitals and other major cities as 
graduates of these schools and programmes are more likely to 
work in rural areas

Click to add title
patient focus

solves patient problems

drives for improvement

leads and coaches the team

shares and develops expertise
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caring                                                forward thinking

adaptable                                         achieving

emotionally controlled                  persuasive

socially confident

Stanford University Admissions Criteria 

• Academic excellence

• Intellectual vitality

• Personal context

• We review applications holistically -no portion of the application is 

considered without the rest of the application.
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Multiple Mini Interviews (MMIs)

MMIs at Multiple Mini Interviews  at 
University of Nottingham 
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Knowledge of pharmacy

Ethical dilemma

Integrating science & practice

Professional values

Science of pharmacy

Calculations

Group exercise

Candidate Guidance
You are a group of chefs, and the King of Genovia has heard about your wonderful 

meals. He has invited you to bring him over one of your dishes as soon as possible –

what an honour! As a group, your task is to establish when the earliest date and 

time is that you can feed the King. 

Each member of the team will have a few cards containing relevant information. As 

a group, you must piece this together to work out the solution to the task.
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Because of contextual diversity, a best-practice model for 
pharmacy student selection is unlikely. 

However, all schools should reflect on their selection policies and 
procedures in light of the changes in practice and the needs of 
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